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“onstitution
of India.

NOTIFICATION
Finance Department,
Sachivalaya, Gandhinagar.
Daled the 16" September, 2019

NO.: (GN-81)TSM/202019/417879/GH :- In exercise of the powers conferred
by the proviso o article 309 of the Constitution of India and in supersession of
all previous rules made 1n this behalf, the Governor of Gujarat hereby makes
the following rules, to provide for regulating the method of examination for
recruitment to the post of Accounts Officer, class II, in the Gujarat Accounts
Service under the Directorate of Accounts and Treasuries, Gujarat State,

namely:

1. Short title, commencement and application.- (1) These rules may be
called the Accounts Officer, Class 1, in the Gujarat Accounts Service unaer the
Directorate of Accounts and Treasuries, Competitive Examination Rules, 2019,

(2) They shall come into force on the date of their publication in the
Official Guzere.
(3) They shall apply to the persons who are eligible to be appointed
1o the post of Accounts Officer, Class 1L, n the Gujarat Accounts

Service.
2. Definitions.- In these rules, unless the context otherwise requires,-
(a) "Commission" means the Gujarat Public Service Commission;
(b) "ixamination" means the competitive examination for
recruitment to the post of Accounts Officer, Class 11, in the Gujarat

Accounts Service, and includes the Preliminary [*xamination.
Main Examination as reterred to in rule 4

{c) "Government” means the Government of Gujaray;

() “Post” means post of Accounts Officer, Class 11, in the Gujaral
Accounts Service, under the Directorate of Accounts and
Treasuries, Gujarat State;

(c) "preseribed” means prescribed by repulations imade by the
Commission,;
(1) "Sehedule” means the Schedule appended to these rules.
3} Holdine Examination.- The Commission, on receiving the re uisttion
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from the Government, shall Hold a competitive cxamination tov sclection of
candidates for recruitment to the post of Accounts Officer, Ulass 11, in the

(iujarat Accounts Service.



4. Mode of Examination.- (1) The examination shall be held in two
successive stages, namelv:- '

(1} Preliminary lixamination {(Objective Type) for selection of candidates
for Main Examination: and

(i) Main Examination (Written and Personality Test) for final selection of
candicates for the post of Accounts Officer, Class I, in the Gujarat
Accounts Service,

(2) The Preliminary Examination and the Main Examination shall be held in such
manner as specified in Schedule 1.
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Sylabus.- The Commission shall determine the dctalls of syllabus for each
subject.

6. Medium of Examination.- (1) The Medium of examination shall be
Gujaratj and English for Section Il and Section II] under Schedule I

(2) The medium of Examination for Paper I of Section 11 under Schedule |

shall be Gujarati and for Paper 11 of Section 111 under Schedule 1 shall
be Fnglish.

;H-]

Place of Examination.- (1) The Commission shail determine the dates and
time on which and the places at which the Preliminary and Main
Examination (written) shall be held.

(2) The Personality Test shall be held at Gandhinagar.

(3) 'The candidates shall be required to attend all the stages of the
cxamunation at their own expenses.

8. Application for Examination.—(1) The candidate who desir ¢s o appear at
the Preliminary Examination shall submit an application in such form as
may be prescribed by the Commission along with such fees as may be fixed
by the Government from time to time.

(2) The candidates who are declared by the Commission qualified for
admission to the Main Examination shall apply again in such form as
nay be prescribed by the Commission along with such fces as may be

||\<ed by the Government from time to time.

(3) The fees shall be paid in such manner as may be prescribed by the
Commission and fees once paid shall not be refunded or held over for
the subscquent examination.

(4) The request for withdrawal of the application by the candidate
shall not be entertained under any circumstances.



9. Condition for Eligibility. - (1) The candidate shall not be qualified for
admission to the Examination unless he is -

(a)
(b)
(¢)
(d)

10.

(1)

a citizen of India, or
a subject of Nepal, or
a subject of Bhutan, or

a Person of Indian origin who has migrated from Pakistan, Myanmar, Sri
l.anka, East African countries of Kenya, Uganda, the United Republic of
Tanzania, Zambia, Malawi, Zaire, Ethiopia and Vietnam, with the intention
ol permanently settling in India:

Provided that the candidates belonging 1o categories (b), (¢) or (d) shall
furnish a certificate of eligibility issued by the Government.
The candidate who is required to produce a certificate of eligibility, may be
allowed to appear in the Examination conducted by the Commission and ne
may also be appointed provisionally subject 1o the production of eligibility
certificate within time frame, as decided by the Government.

Disqualification for appointment on the ground of plural marriage. -
No person who,--

(a) has entered into or contracted a marriage with a person having a
gpouse living, or

(b) having a spouse living, has entered inlo or contracted a marriage
with any other person shall be eligible for appointment to the post of
Accounts Officer, Class I1, in the Gujarat Accounts Service:

Provided that subject to the provisions of any law for the time being in force,

the State Government may, if satisfied that there are special grounds for doing
0, exempt any person from the operation of this sub-rule;

11.

(2) The candidate shall declare in the application form whether he or she as
the case may be, 1s married and, in the case of the male candidate
whether he has more than one wives living and in the case of a female
candidate whether she has married 10 a man who has already another
wife living,

Age Limit— A candidate for admission 1o the examination shall have

attained the age of 20 years and shall not have attained the age of 37 years on the
date mentioned by the Commission in the advertisement.



12. Tducational qualifications. -

(1) The candidate possessing the requisite educational qualifications and other
requirements for appointment, under the relevant recruitment rules of the post
shall be eligible for admission to the examination:

Provided that the candidate who has appcared at a degree cxamination,
the passing of which would render them educationally qualified for the
Preliminary IZxamination, but have not been informed of the result as also the
candidate who intend to appear at such a qualifving examination shall also be
eligible for admission to the Preliminary Examination. All the candidates who
are declared qualified by the Commission for appearing in the Main
Examination shall be required to produce a proof of passing the required
cxamination along with their application submitted for the Main Examination
failing whick suck candidates shall not be admitted to the Main Examination,

and a candidate shall fulfil the minimum age criteria at the date mention by the
Commission in advertisement.
(2) All candidates who are declared qualified by the Commission for appearing
in the Main Examination {written) shall be required to produce proof of passing
the degree examination along with their application for the Main Examination
(written). A candidate who fails to produce the proof of passing the degree

cxamination shall not be celigible for admission to the Main Examination
(writien).

13. Commission’s decision final. - (1) No candidate shall be allowed 1o appear
~at the Main Examination uniess the Commission is satisfied that the candidate is
cligible in all respects and that he has complied with all the requirements
tncluding the vavment of the requisite fees.

(2) The decision of the Commission as to the celigibility of a candidate for
admission to the Main Examination shall be final.
t4. Restrictions to Examination.- (1) The candidate shall answer all question
papers in his own hand writing. However, the blind candidates shal] be allowed
10 write in the Examination with the help of a scribe subject to such instructions
as may be tssued by the Commission in that behalf from time to time,

(2) {a)the candidate shall not be permitted to carry with him, in the
examination hall. a cellular phone, pager or any other mobile
communication device;

(bY the candidate shall not be allowed to use calcuiaw] in the
Preliminary Examination:



Provided that the candidate may be permitted to bring and use the simple
battery operated non programmable pocket calculator in such conventional type
paper as may be prescribed by the Commission. But the exchange or transfer of
calculator amongst the candidates in the examination hall shall not be permitted.

15.  Appearance at the Main Examination. - The candidate who obtains
such minimum qualifying marks in the Preliminary Examination, as may be
fixed by the Commission at its discretion, shall be admined 1o the Main
[xamination and a candidate who obtains such minimum qualitying marks in
the Main Examination (written), as may be fixed by the Commission at it
discretion, shall be called by it for Personality Test:

Provided that the candidates belonging to the Scheduled Castes or Scheduled
Tribes or Socially and Educationally backward Classes (including Nomadic
Tribes and Denotified Tribes) or Economic Weaker Sections may be called [or
Personality Test, by the Commission, by applying relaxed standards in the
Preliminary Examination as well as in the Main Examination (written), if the
Commission is of the opinion that sufficient number of candidates from these
communities are not likely to be called for Personality Test on the basis of the
general standard in order 1o fill-up the vacancies reserved for them.

16.  List of order of merit.- (1) After, the Main Examination, the names of
candidates shall be arranged by the Commission in the order of merit on the basis
of the apgregate marks finally awarded to each candidate in the Main
Lxamination. Thereafter, the Commission shall, for the purpose of
recommending candidates against unreserved vacancies, fix a qualilying mark
(hercinafter referred to as general qualifying standard) with reference to the
number of unreserved vacancies to be filled up on the basis of the Main
Examination. For the purpose of recommending Reserved Category candidates
belonging to Scheduled Castes, Scheduled Tribes, Socially and Fducationally
Backward Classes (including Nomadic Tribes and Denotifled Tribes) and
Economic Weaker Scctions against reserved vacancies, the Commission may
relax the general qualifying standard with reference to the number of reserved
vacancies 10 be filled up in each of these categories on the basis of the Main
Fxamination:

Provided that the candidates belonging 10 the Scheduled Castes,
Scheduled Tribes, Socially and Educationally Backward Classes (including
Nomadic Tribes and Denotified Tribes) and Economic Weaker Sections who
have not availed themselves of any of the relaxations in the eligibility or the
selection criteria, at the Main Examination and who, after taking into account the



generel qualifying standards, are found fit for recommendation by the
Commission shall not be recommended against the vacancies reserved [or the
Scheduled Castes, Scheduled Tribes, Socially and LEducationally Backward
Classes (including Nomadic Tribes and Denotified Tribes) and Economic
Weaker Sections.

(2) The Commission may further lower the qualifying Standard to take care of
any shortfall of candidates for appointment against unreserved vacancies and any

surplus of candidates against reserved vacancies arising out of the provision of
:his rule.

17. Ineligible if fails to attend Personality Test. -- The candidate, who is
qualified for the Personality Test but fails to attend it, shall not be cligible for
sclection,

18. Result of Main Examination. -- (1) The result of the candidates whose
names arc to be recommended to the Government for appointment to the Post of
Accounts Officer, Class 11, in the Gujarat Accounts Scrvice, shall be arranged

ccording to the order of merits of candidates along with the scat number and the
total marks obtained by each of the candidates.

(2} The Commission shall also display on its notice board the result of
ursuceessful candidates containing the names. scat number and tolal
marks obtained by each of the candidates.

(3) The Commission shall, thereafter send a copv of the result lo be
published in the Official Gazette, to the Government,

19.. Waiting list: The Commission shall prepare the waiting list of the
qualified candidates which shall contain 20% of vacancies advertised for each
category. The waiting list shall remain in force in accordance with the relevant
instructions issued by the Government in this behalf,

20. Rechecking of marks of Main Examination. — (1) The candidate who
desires to bave his marks of the Main Examination rechecked, may apply to the
Comimission along with such fee as may be fixed by the Commi«:%ion for ecach
paper within a period of thirty days from the date of declaration of the final result
of the Main Examination.

(2) The candidate who desires to have the mark-sheet ol the Main
Examination or part thereof shali apply to the Commission along with
such fee as may be fixed by the Commission within a period of filteen
days from the date of declaration of the final result.
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(3) Inno circumstances the marks of any part of the Main Examination shall
be disclosed before the official declaration of the final result.

21.  Forwarding the result to Government. -- The Commission, on

declaration of the result, shall forward to the Government in Finance
Department, the list of candidates who are recommended for appoinumnent along,
with necessary particulars such as category of candidate, his date of birth,
educational qualifications and such other particulars as the Government may
direct,

22.  No right to appointment. -- The merc success in the examination shall

not confer any right to appointment and no candidate shall be appointed to the
post unless the Government is satisfied after such inquiries as may be considered
necessary that the candidate is suitable in all respects for appointment to the post.

23.  Medical examination. -- The selected candidate shall be required 1o pass
a medical examination in accordance with the relevant recruitment rules made
by Government in this behalf.

24.  Probation period. -- The selected candidate shall be on probation for a
period prescribed in recruitment rules. The period of probation may be extended
in accordance with The Gujarat Civil Services Classification and Recruitmen:
(General) Rules, 1967.

25, Training and examination. -- The selected candidate shall undereo such
training and to pass such examination as may be prescribed by the Government

from. time to time.

26.  Disciplinary actions. -- The candidate who is or has been declared by the
Commission 1o be guilty of-

(i) obtaining support for his candidature by any means;
(ii) impersonating;
(iii) procuring impersonating by any person;

(iv) submitting fabricated documents or documents which have been tempered
wilh;
(v) making statements which are incorrect or false or suppressing material

information;

(vi) resorting to any other irregular or improper means in conncction with his
candidature for the examination;



(vii) using unlair means during the examination;

(viii) writing wrelevant matter, including absurd language or pornographic
matter in the scripts;

(ix) misbehaving in any other manner in the examination hall:

(x) harassing or doing bodily harm to the staff employed by the
Commission for the conduct of the Examination:

(x1) attempting to commit or as the case may be, abetting the Commission of
all or any of the acts specified in the foregoing clauses; or

(xii) vielating any of the instructions issued to the candidates along with his
admission certificate permitting him to take the examination shall. in
addition to rendering himself liable to ¢riminal prosecution, be liable -

(a) tobe disqualified by the Commission {rom the examination for which
ac 1s a candidate: or
(b) to be debarred either permanently or for a specific period,
(i) by the Commission form appearing in any examination or from any
interview for direct selection to be held by them; or

(1) by the State Government from any emplovment under it:

Provided that no penalty under clause (a) or clause (b) shall be imposed
except after giving the candidate an opportunity of making such representation
m writing as he may wish to make in that behalf, or

(¢} ‘o disciplinary action under the appropriate rules if he is already in
Government service.,

27, Savings. -- Notwithstanding anything contained in these rules. any action
initiated under the previous rules before the commencement of these rules shall
be valid till it is completed.

oo



SCHEDULE |
(see rule 4)
SECTION I
PLAN OF EXAMINATION

The FExamination shall comprise of two successive stages: (A) Preliminary
Examination (objective type) for the selection of candidates for Main
Examination; and (B) Main Examination (Written) and Personality Test for
selection of candidates for the post of Accounts Officer, Class II, in the Gujarat
Accounts Service,

(A) Preliminary Examination:-

The Preliminary Examination shall consists of two papers of objective
type (multiple choice questions) and carry a maximum of 400 totel marks as
shown in SECTION II of this SCHEDULE. This examination is meant as &
screening test bniy. The marks obtained in the Preliminary Examination by the
candidates, who are declared qualified for admission to the Main Examination
shall not be counted for determining their final order of merit. The number of
candidates to be allowed to appear to the Main Examination shall be about fifteen
tmes the total approximate number of vacancies so advertised. The candidate,
who is declared qualified in the Preliminary Examination by the Commission,
shall only be eligible for admission to the Main Lxamination, subject to the
condition that he is otherwise eligible tor admission to the Main Examination.

(B) Main Examination:-

The Main Examination shall consist of written examination of total 900 Marks
and the Personality Test of 100 Marks. The written examination shall consist of
five papers. as shown in SECTION III and Personality Test as shown in
SECTION IV of this SCHEDULE.

The candidates who obtain such minimum qualifying marks as may be
fixed by the Commission, in the written part of the Main Examination, shall be
called for the Personality Test. The number of candidates to be called for the
Personality Test shall be about the thrice the number of vacancies so advertised.
The Personality Test shall carry 100 marks without any minimum qualifying
marks.

The marks obtained by the candidates in the Main Examinanon shall
determine their final ranking.



SECTION II

SCHEME AND SUBJECTS FOR THE PRELIMINARY
EXAMINATION

The Preliminary Examination shall consist of two Papers of Lotdl 400 Marks as
“oilow:-

P:lp_c_r}  Nature of Subj(.:ct | Marks ’  Duration |
i Exam | |
T _ O-bﬁta\/c " __?_‘_General Studies 200 |3 Hours
N i__;kécountanc‘_v and| 200 3 Hours |
| T '
| - Auditing

|

|
Total .\/Iarl(si 400

|

Note:

I The syllabus for the entire two question papers shall be such as may be
presceribed and notified by the Commissiorn.

2. ‘iaestandard and the course content of the syllabus for General Studjes and
Accountancy and Auditing papers shall be of a degree level.

3. The question papers shall be of the objective tvpe (Multiple choice
questions).

4. The blind candidates may be allowed compensatory time of twenty minutes

per hour for each paper.

SECTION III
SCHEME AND SUBJECTS OF MAIN EXAMINATION

The scheme and subjects of Main Examination shall consist Total Marks
of the following papers:

i_r__if_g_pcr  Naturc.of E)@m ' Subjects Marks l Du l'atif)n
p.lo  Gujarati Language | 150 3 Hours
- ML VAl papers  are| English Language | 150 3 Hours
oL de%criptivc | General Studies 200 13 Hours

[V. ' | Accountancy  and| 200 3 Hours |

(Conventional - Auditing-1 |
I V. { wpe) | Accountancy and| 200 '3 Hours
f  Auditing-II ;
i h—__ B Total Marks 00




Note:

I

The standard of Gujarati Paper shall be equivalent to Gujarat] subjects (higher
level) of Twelfth standard of Gujarat Sécondary and Higher Secondary
I-ducation Board.

The standard of English Paper shall be equivalent to English subjects (Lower
level) ol Twelfth standard of Gujarat Secondary and Higher Sccondary
Education Board.

The standard and the course content of the syllabus for General Studies
Accountancy and Auditing-I and Accountancy and Auditing-II papers shall
be of a degree level.

4. The syllabus of each paper shall be such as may be prescribed and notified
by the Commission.

5. The question papers for the main examination shall be of conventional
type(Descriptive).

6’

I'he blind candidates may be allowed compensatory time of twenly minutes

per hour for each paper.

SECTION-1V
Personality Test-100 Marks

By order and in the name of the Governor of Gujarat,

e Aot
(I<.H.Pathak)
Deputy Secretary 1o Government.

Lo,

¢ The Secretary to Hon. Governor of Gujarat, Raj Bhavan, Gandlinagar.

» The Principal Secretary of the Hon. Chief Minister,

¢ The Personal Secretary to Hon. Deputy Chief Minister.

* The Chief Secretary, Government of Gujarar, Gandhinagar.

* The Additional Chief Secretary, Finance Department, Gandhinagar.

¢ The Secretary (EA), Finance Department, Gandhinagar.

* The Secretary (Expenditure), Finance Department, Gandhinagar.

e The Principal Secretary, General Administration Department, Gandbinagar,

* The Secretary, Gujarat Public Service Commission, Gandhinager (with 10
copies)

¢ All Secretariat Departments.

¢ The Director of Accounts and Treasury, Gandhinagar.

* The Director of Pension & Provident Fund, Gandhinagar.

» The Examiner Local Fund, Gandhinagar.

L

The Under Secretary, General Administration Department/ *G-2", *G-5", *K
Branches.



» The Legislative and Parliamentary Affairs Department, Sachivalaya,
Gandhinagar... with a request to publish Gujarati Transiation of Notification
and send two hundred copies to this department

The Manager, Government Central Press, Gandhinagar, for publication in
the Gazelte immediately, He is requested to send 200 Gazetle copies of the
Notification to this Department.

e All Branches in Iinence Department.

o Select File *GI" Branch.

* By Letter



